


























520 80,304 82,418 84,530 86,6044 88,757
530 81,490 83,636 85,781 87,925 90,071
SRF 1 540 82,677 84,853 87,030 89,206 91,380
550 83,863 86,071 88,277 90,486 92,692
560 85,050 87,289 89,527 91,766 94,003
570 86,239 88,507 90,775 93,044 95,315
580 87,423 89,725 92,025 94,326 96,627
590 88,610 90,942 93,275 95,606 97,936
600 89,796 92,159 94,523 96,886 99,247
610 90,982 93,378 95,772 98,166 100,560
620 92,170 94,595 97,020 99,447 101,872
SRF 2 630 93,357 95,813 98,271 100,728 103,182
640 94,542 97,031 99,518 102,008 104,496
650 95,729 98,249 100,767 103,289 105,806
660 96,916 99,467 102,017 104,566 107,117
670 98,103 100,685 103,266 105,848 108,429
680 99,291 101,902 104,516 107,127 109,742
690 100,477 103,121 105,763 108,407 111,052
700 101,661 104,338 107,012 109,687 112,363
710 102,848 105,555 108,260 110,977 113,673
PRF 1 720 104,035 106,774 109,509 112,248 114,983

Salary scales effective 8 October 2006 — available to Research staff appointed prior to 8

October 2003, pursuant to Clause 13.1

Position Job Step 1 Step 2 Step 3 Step4 Step5 Step6 Step7 Step 8
size

Research Officer 280 46,372 48,712 51,047 53,387 55,724 58,063 60,400 62,739

Research Fellow 420 64,836 67,719 70,600 73,481 76,363 79,245

Senior Research Fellow 540 80,067 82,852 85,637 88,423 91,206 93,990

Principal Research Fellow 690 100,477 104,000 107,526 111,052
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Schedule 2 Casual staff

The following provisions apply in respect of casual employees:

1.

The minimum period of work that a casual may be employed in one day is 4 hours, except
by agreement between the staff member and ACER.

Casual employees are engaged with no guarantee or expectation of work beyond the period
of their current employment.

Casual employees are not entitled to leave provisions but a loading in lieu is included in
casual hourly rates of pay.

Eligible Casual Staff, are entitled to the Pre-Natal Leave and Parental Leave provisions in
clauses 21.8-21.12.

4.1 An Eligible Casual Employee is defined as a casual employee:

(1) who has been engaged by a particular employer on a regular and systematic basis for
a sequence of periods of employment during a period of at least 12 months; and

(i) who, but for an expected birth or an expected placement of a child, would have a
reasonable expectation of continuing engagement by the employer on a regular and
systematic basis.

4.2 A casual employee is also an Eligible Casual Employee if:

(i) the employee was engaged by a particular employer on a regular and systematic
basis for a sequence of periods during a period (the first period) of less than 12
months; and

(i1) at the end of the first period of employment, the employee ceased, on the
employer's initiative, to be so engaged by the employer; and

(iii) the employer later again engaged the employee on a regular and systematic basis
for a further sequence of periods during a period (the second period) that started no
more than 3 months after the end of the first period of employment; and

(iv) the combined length of the first period of employment and the second period of
employment is at least 12 months; and

(v) the employee, but for an expected birth or an expected placement of a child, would
have reasonable expectation of continuing engagement by the employer on a
regular and systematic basis.

Casual staff who are requested to work more than 36 hours 40 minutes per calendar week
commencing Thursday are entitled to be paid overtime at the rate of time and a half for the
first three hours and double time thereafter. Casual staff must not be requested to work
hours that will incur overtime rates without the approval of the relevant member of the
Senior Management Group.

A casual employee who has been employed on an average of 30 hours or more per week
for 12 months, shall be offered a term contract appointment of not less than one year. The
employee will be under no obligation to accept the offer and may continue to be employed
on a casual basis.
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7. ACER contributes 9% to the Award Plus Plan of the superannuation scheme operated by
Unisuper Ltd. for casual staff who earn more than the superannuation guarantee threshold
per month or where this criterion is not met, where gross salary exceeds a statutory
threshold in any month.

8. Although casual staff are engaged by the hour, ACER normally informs casual employees
in advance of the hours required and the expected duration of a particular period of work.

9.  If ACER's requirements change during such a period of work so that fewer hours or shorter
duration are required, or if the person responsible for the employment of the casual staff
member and one other supervisor agree that the casual staff member's performance is not
adequate for the particular task, then ACER should:

(i) immediately inform the employee; and
(ii)) make every effort to find suitable alternative work for the employee
within ACER for the unexpired portion of the employed period.

If such alternative work is not available, the employee is entitled to be paid to their agreed
finishing time on the day of the notice of change or termination, or be paid for 4 hours
work, whichever is the greater.

10. A casual employee who notifies ACER in writing that they are unavailable for work for up
to one year because of the birth of their child shall not be disadvantaged with regard to
offers of future casual employment.

Casual hourly rates of pay effective 8 October 2006

Job Size Base annual salary Casual Hourly Rate
including 33.3% casual
loading
Grade 1 100 32,073 22.37
Grade 2 120 34,572 24.12
Grade 3 130 35,821 24.99
Grade 4 140 37,069 25.86

Casual hourly rates for casual staff under the age of 21 years are paid at the following proportion of the
rates above:

20 years 91%
19 years 81%
18 years 70%
17 years or under 60%

Marking of essays and other responses to assessment tasks:
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Rates of payment for marking of essays and other responses to assessment tasks are determined
project by project on the basis of the complexity and nature of the work involved and are paid on
the basis of either work completed or time spent. The nature of the work and the rate offered is
made explicit prior to commencement.
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Schedule 3 Allowances and Loadings

1. The maximum leave loading sum referred to in Clause 13.8 is as follows:
For the year ended 31 $904 Adjusted each subsequent year by the annual
December 2006 percentage increase that applies to the Salary

Scales in Schedule 1

2. The “on-call” security allowance referred to in Clause 13.9 (a) is as follows:
For the period to 7 $76 per Adjusted on 8 October in each subsequent year
October 2007 week by the annual percentage increase that applies to

the Salary Scales in Schedule 1

3. The travel reimbursement referred to in Clause 13.9 (b) is as follows:
For the period to 7 67 cents | Adjusted on 8 October in each subsequent year
October 2007 per by the current Australian Tax office rate
kilometre
4, The meal allowance referred to in Clause 19 (a) is as follows:
For the period to 7 $17.50  Adjusted on 8 October in each subsequent year
October 2007 by the annual percentage increase that applies to

the Salary Scales in Schedule 1
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