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Any employee, upon election as a health and safety representative, shall be
granted up to five days paid leave, as soon as practicable after election, to
undertake an introductory health and safety representative’s course, having
regard to Parks Victoria's operations.

6. Parks Victoria is undertaking a review (RIC Review) of all Ranger in Charge
Positions and field based Team Leader positions. In undertaking this review
Parks Victoria will:

- Develop a methodology to determine and value the complexity of all RIC
positions within the State.

- Establish a RIC consultative working group comprising of Parks Victoria
management representatives and union nominated RICs.

- Parks Victoria will fully consult with the working group. Unions and staff
representatives will have an opportunity to consider and comment on
Parks Victoria's proposal.

- The working group will determine an operative date for any changes to job
classification.

- The working group will review all individual RIC positions but not individual
team leader positions. Team Leader positions will be defined broadly and
generically evaluated against the work value descriptors.

- No individual employee will be disadvantaged by the implementation of
the RIC review. If a RIC or Team Leader is currently on a grade higher
than the grade determined through the review process, Parks Victoria will
maintain that individual's higher grade and may offer additional
responsibilities commensurate with the higher grade.

7. Parks Victoria will create sixty senior rangers/senior field service officers. The
creation of these positions is not intended to increase the overall staff numbers in
each RIC area. These will be ongoing positions and will recognise long term
experience in these roles and will be filled through a competitive process during
the first 12 months of the Agreement as follows.

- Sixty positions preferably one per RIC area (to be determined by Parks
Victoria).

- A senior Ranger/FSQO will have had 8 years experience with level 4
certification or deemed equivalent, i.e. must have achieved Grade2.3.

- Will not impact the number of rostered weekend days.

- Will be required to add to and participate in the RIC leadership team.

- Will be required to act as a mentor for new and junior staff.

- These positions will be open to any staff member graded at Grade 2.3 with
the relevant years of experience.

8. Parks Victoria will review the role of ‘After Hours Duty Officer”. The parties to the
Parks Victoria Agreement acknowledge that this was an outstanding item not
resolved during the negotiations. The review will be undertaken during the first 12
months of the Agreement and will determine the locations of such roles, the
responsibilities work value and remuneration level.
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Parks Victoria is committed to a seamless implementation of the Parks Victoria
Agreement 2008 and the commitments identified in this Memorandum of Understanding
(MOU). The monitoring and operation of this MOU will be monitored by the Consultative
Committee to be established under clause 3.5 of the Parks Victoria Agreement 2008,
Could you please confirm in writing at your earliest convenience your agreement with this
MOU. [f you have any queries please contact Greg Mead Human Resources Manager on
8627 4868.

Yours Sincerely

one
Chief Executive



