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APPENDIX 9 — DEPARTMENT OF SUSTAINABILITY AND ENVIR ONMENT

PART 1 - EMERGENCY WORK

1 EMERGENCY WORK

The terms of thislause lapply in the circumstances of readiness for onupe outbreak
of a fire or other emergency as designated by thpl&yer. In these circumstances the
terms of this clause will prevail to the extentofy difference over other provisions of
Section |

1.1 Retention of classification

An Employee will retain the classification upon alnihe/she was employed immediately
prior to the outbreak of an emergency, provided tie Employer may for the purpose and
during any period of emergency work operations ifipatty assign an Employee to
another classification for which a higher wage iatgrescribed in which case appropriate
payment will be made.

1.2 Normal hours of work

The weekly total of hours paid at ordinary timelwibt exceed 38 per week, excluding paid
rest breaks as pelause 1.5to be worked in accordance with the normal adcrua
provisions.

1.3 Work period

The minimum work period, except as providedclguses 1.10 and 1.1dill be 7.6 hours
per day.

1.4 Rest period

1.4.1 Wherever reasonably practicable an Employee wikting a rest period of at least 8
continuous hours between successive work periods.

1.4.2 An Employee must not commence a new work periobdout having had 8
continuous hours off duty unless directed by theoleger.

1.4.3 If an Employee is directed by the Employer andsa period has been of fewer than
8 continuous hours in duration before the next waekod has commenced, the
Employee will be paid at the rate of double timetf® whole of that successive
work period, until he/she is released from dutthatconclusion of that work period.

1.4.4 Where the emergency arrangements require a weekhydyee to have a rest period
which exceeds sixteen (16) hours, the Employeensiilbe penalized and will be
paid for a minimum of 38 ordinary hours for eachriday to Friday work period,
even where the Employee, because of these requiteniias been scheduled to
work less than 38 ordinary hours in any Mondayriddy work period.

1.45 Emergency arrangements will be, as far as possibd@nised such that rest breaks
greater than 16 hours between shifts do not occue tfhan once in any Monday to
Friday period.
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1.4.6 Where an Employee, who is scheduled for a reskhbyetfor operational reasons is
required to remain in a fire/emergency base camp aturday and/or Sunday, the
Employee will be paid for a minimum of 7.6 houos €ach day they remain in the
base camp at the appropriate weekend rates.

1.5 Paid rest period

If a work period exceeds (sixteen) 16 hours an [Bye# will at the conclusion of such
work period receive a rest period of at least &#auration, and will be paid an amount
equivalent to 7.6 hours pay at ordinary rates. TBehours paid rest is to be paid in full
and not offset against the next commencing time.

1.6 Meal interval
Meal intervals will not exceed 30 minutes and Wwél counted as time worked.
1.7 Monday to Friday payment

All time worked on any Monday to Friday (includitigme worked prior to emergency
work) will be paid for at the rate of ordinary tirfar the first 7.6 hours and at the rate of
time and one half for the next 2 hours, and atale of double time thereafter. Provided

that:
1.7.1 the wage rate will revert to ordinary time when Eraployee has received a rest
period of 8 hours; and
1.7.2 when penalty rates are being paid, and a work gerktends beyond midnight, such

penalty rates will continue until the end of therkvperiod.

1.8 Saturday work

Except where the provisions dbuse 1.7.2apply all time worked by an Employee on a
Saturday will be paid for at the rate of time ame dalf for the first two hours and at
double time thereafter.

1.9 Sunday and holiday work

All time worked by an Employee on a Sunday willgzed for at double the ordinary
prescribed rate and for all time worked on a pubtitiday at two and one half times the
ordinary prescribed rate.

1.10 Stand-by

1.10.1 Stand-by will mean all time during which an Empleys required to remain
available for an immediate recall to work.

1.10.2 An Employee on stand-by will be available eithehiather home or at such other
place as is mutually agreed with the Employer.

1.10.3 On commencement of this Agreement stand by paymidrite calculated on the
basis of $10.60 per hour. Such amount will be daahto the nearest 5 cents. From
1 March 2006 the stand-by rate will be $12.35 merrtior individual existing and
new Employees who undertake a fire fit medical tasét based assessment or a
comprehensive medical and obtained a fire medgs#ssment rating. Thereafter
the allowances will be as follows:
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1.104

1.10.5

1.10.6

1.10.7

1.10.8

1.10.9

Effective date

Stand by per hourStand by per hour — Employees

who undertake fitness requiremer

ts

1 Oct 2006 $10.90 $12.70
1 Oct 2007 $11.20 $13.10
1 Oct 2008 $11.50 $13.50

Stand-by for Employees on Saturdays, Sundays ablitR{plidays will mean an
eight hour period between 10.00am and 6.00pm. @/tirer conditions dictate, the
stand by may be extended past 6.00pm and paiddiegdp the rate specified in

clause 1.10.3

An Employee who is rostered to stand-by on a Satyyr8unday or Public Holiday
will be entitled to 8 hours stand-by payment focleday so rostered.

Provided that the Employee will be entitled to ofiliiours stand-by pay for each
day so rostered if, by normal knock off time on pineceding day if that day is an
ordinary working day or 5.00 pm otherwise, he/shedtified that stand-by for that
Saturday, Sunday and/or Public Holiday has beeocedkzal.

During the period from November to April an Employeay, on any normal week
day which has a high fire danger rating, place eapleyee on stand-by at the
cessation of the normal working time for the dag/anhis/her departure from the
place where he/she normally ceases work for the Bayment will be made from
the normal time of cessation of work at the ratprasided inclause 1.10.3

Where an Employee is called upon to perform fighting work on any day that
he/she is on stand-by, he/she will in additionisdher entitlements undetause
1.11, be paid for all stand-by performed on that dajcWwlis not paid for under

clause 1.11

Where an Employee is a designated Duty Officertandsby and is required to be
the primary contact for initiating the responsatoincident and manage the
preparedness in relation to potential emergendgémts, that Employee while
performing this function will be paid the relevaate as follows:

1.10.9(a) The day/night rate of Duty Officer stand by will &g follows:

Effective date Day/Night Rate
1 Mar 2006 $218.80
1 Oct 2006 $225.40
1 Oct 2007 $232.20
1 Oct 2008 $239.20
1.10.9(b) The night rate of Duty Officer stand by will befatiows:
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Effective Date Night Rate
1 Mar 2006 $79.00
1 Oct 2006 $81.40
1 Oct 2007 $83.80
1 Oct 2008 $86.30

1.10.9(c) The day rate (weekend) of Duty Officer stand byt bd as follows:

Effective date Day Rate (Weekend)
1 Mar 2006 $139.80
1 Oct 2006 $144.00
1 Oct 2007 $148.30
1 Oct 2008 $152.70
1.11 Callout
1.11.1 An Employee recalled to perform work in or in cooti@n with wild fire fighting or

other emergency will be paid for a minimum for f¢dy hour’s work at the
appropriate penalty rate each time he/she is sdleelc Provided that the Employee
will not be required to work the full 4 hours ifetiob for which he/she is recalled is
completed in a shorter period.

1.11.2 In addition to this initial four (4) hours, if workontinues for more than this period,
the Employee will be paid for the actual time watkat appropriate penalty rates.

1.11.3 If an Employee is recalled to duty within 4 houfseasing a previous work period,
then the total work period prior to re-commencenténtork on the recall will be
taken into account when calculating the hours ¢y ¢l the day, and also be used
for the purposes of calculating a 16 hour work qubri

1.12 Travelling time

All time spent by an Employee in proceeding to finch a wild fire (as defined) or other
emergency at the direction of the Employer willFkbgarded as time worked. Payment will
commence from, and cease at, the Employer's degrop or normal pick-up place in the
home district provided that:

1.12.1 An Employee deployed to a fire sector (as defingdyelling directly to or from that
fire sector, will have that travelling time inclutlas fire fighting time for the
purposes oflauses 1.7 and 1.18

1.12.2 Time spent travelling to or from a distant depamp, office or staging point (from
where an Employee will receive deployment instard) will count as time worked,
however it will not attract payments unddause 1.18.
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1.13

Resumption of normal duties

1.13.1 An Employee must not commence normal duty withawimg had 10 continuous

hours off duty unless directed by the Employer.

1.13.2 Each Employee who has been engaged on emergenkywiiope entitled upon the

cessation of such work, and prior to the resumpifomormal duties, to a clear break
of 10 hours without loss of pay for recognised vilmgktime occurring during such
break.

1.13.3 Provided that an Employee who has been campeanpat feast 3 nights will be

entitled to a clear break of 12 hours.

1.13.4 Provided further that this provision will not appljth respect to any emergency

work commenced and completed between the hour90&im and 5.00pm on the
same day.

1.135 The emergency response provisions of this Appecetase to apply when, as

1.14

1.15

1.16

1.17

determined by the Employer, emergency work becarhasoutine nature and
integrated with normal daily operations. This wbatcur only after an emergency
has reached at least “controlled” status (as define

Provision of meals

The Employer will provide the usual 3 meals per, gagvided that where an Employee is
required to work at night the Employer will provideitable provisions at reasonable
intervals. All food supplied by the Employer wik free of charge.

Camping facilities

Where Employees are camped the Employer so far@ssonably practicable will provide
adequate sleeping, ablution, and messing facilities

Camping allowance

An Employee required to camp will be paid a com8imeidental/disability allowance
specified in the table below per night to compem$att the conditions at an emergency
camp:

Effective date Rate per night
1 Mar 2006 $26.50
1 Oct 2006 $27.30
1 Oct 2007 $28.10
1 Oct 2008 $28.90

Footwear and clothing

All Employees engaged on relevant firefighting datwill be issued with appropriate
safety clothing, footwear and equipment accordmBepartmental Issue Schedules and
will maintain these items and wear such items gaired.
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1.18 Fireline Allowance

1.18.1 An Employee deployed from his/her depot or campddly to a ‘fire sector’ (as
defined) will be paid an allowance as follows peut or part thereof, for all time so
deployed, excluding travelling time as describedlause 1.12.2

Effective date Rate per hour
1 Mar 2006 $4.20
1 Oct 2006 $4.30
1 Oct 2007 $4.40
1 Oct 2008 $4.50
1.18.2 This allowance is to compensate for:

1.18.2(a) all disabilities encountered whilst fire fightingcluding the dirty nature of
the work; and

1.18.2(b) any ordinary time worked under the Wild Fire Figlgtiprovisions, outside the
normal spread of hours.

1.18.3 The Fireline Allowance replaces the previous Fitetiing Disability Allowance, the
Shower Time Allowance and the additional 75 ceetshwur previously described
by clauses (t), (w) and (g)(iii) of Schedule Eloé CNR/SPSF Collective
Employment Agreemeh995/96.

1.18.4 The Fireline Allowance will be paid to air base gmel involved in retardant
mixing and aircraft marshalling.

1.19 Emergency Support Allowance

1.19.1 Any Support Employees deployed from his/her degat|uding travelling time as
described irtlause 1.12.2to perform duties will be paid an allowance dkfos
per hour, or part thereof:

Effective date Rate per hour
1 Mar 2006 $1.40
1 Oct 2006 $1.45
1 Oct 2007 $1.50
1 Oct 2008 $1.55
1.19.2 This allowance is to compensate for:

1.19.2(a) the nature of the work; and

1.19.2(b) any ordinary time worked under the emergency prongsoutside the normal
spread of hours.
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1.19.3

The Emergency Support Allowance replaces the pusv&hower Time Allowance
and the additional 75 cents per hour previouslgdesd by clauses (w) and (g)(iii)
of Schedule E of thENR/SPSF Collective Employment Agreeni®85/96.

1.20 Allowance for missed meal

1.20.1

1.20.2

In accordance with the provision dhuse 1.14he Employer will make every
reasonable effort to provide meals to those dedl@ean emergency. In those cases
where a meal is not provided for a planned meallyra meal will be provided after
the completion of the shift and a missed meal alowe as follows will be paid:

Effective date Rate

1 Mar 2006 $24.30
1 Oct 2006 $25.00
1 Oct 2007 $25.80
1 Oct 2008 $26.60

Where on days of high fire danger index rating Eopeés are required to remain in
their depot beyond 7.00pm a suitable evening mébbg provided. Where a meal
is unable to be provided a missed meal allowantdewipaid.

1.21 Incident Control Team Payments

1211

1.21.2

1.21.3

1.21.4

The following table applies to Employees while perfing the role of Controller,
Logistics, Planning or Operations Officer:

ICT Position Type 1 Type 2 Type 3

Controller Top Grade 3.1 Top Grade 4 Top Grade 5
Planning Top Grade 3.1 Base Grade 4 Mid Grade 5
Logistics Officers Top Grade 2.1 Base Grade 4 Mid Grade 5
Operations Top Grade 2.1 Base Grade 4 Mid Grade 5

Employees will be paid at their substantive rateatdhe incident responsibility
rates whichever is the greater. Payment will bdere the completion of the fire
season.

Employees must be appointed to or exercise th@nsdgilities of an incident
responsibility position for a minimum of 7.6 hotiosreceive incident responsibility
rates.

If an Employee performs more than one of the Intid&ontrol Team Functions in
one 7.6 hour period, that Employee will be paithathigher rate if they perform
that role for more than 50% of the period.

1.22 Payment of Overtime Ceiling
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1.23 An Employee who is in receipt of salary up to theximum of Grade 6 is eligible to
receive payment for overtime and Stand by in radoefire suppression duties. Payment
for overtime worked will be subject to the maximpayment being based on the hourly
rate of the following salary (formerly the midpowfta VPS 3):

Effective date Rate (hourly rate of the annualrgala
1 Mar 2006 $54,819
1 Oct 2006 $56,464
1 Oct 2007 $58,158
1 Oct 2008 $59,903

1.24 Definitions

1.24.1 Fire Sectormeans a defined section of the control line beseduo contain a wild
fire or being constructed to control a wild firelm®ing constructed as a backup to
other lines being used to control the wild fire.

1.24.2 Wild fire means an unplanned and uncontrolled fire wherpregpion action must
be initiated, or a major breakaway from a plannedrequiring additional resources
to that scheduled for the operation.

1.24.3 Wild fire status means the categorisation of a wild fire into ohéhe four
following definitions:

1.24.3(a) Going - Fire is expanding in a certain direction or diiens.

1.24.3(b) Contained - Fire spread has been halted, but may still bribg freely
within the  perimeter or fire control lines. Fhexjuires continuos
suppression action (e.g. completion of controldji®irning out operations,
blacking out and mopping up) to bring about a “Colifeed” situation.

1.24.3(c) Controlled - The complete perimeter of a fire is secure amtineakaway is
expected. Routine patrol work (blacking out/moppiip) only required.

1.24.3(d) Safe- No further suppression action or patrols areegsary.

PART 2 - OVERTIME
2 OVERTIME

Time worked in excess of the standard 76 hour$qguaright will be either paid as salary or
taken as time in lieu as follows, except when stitifeclause 1 of this Appendix

2.1 Time In Lieu

2.1.1 In order to meet the work requirements of the Eiygd@nd/or the personal
requirements of the Employee, the Employee mayestto the approval of the
local manager, work hours in excess of the nornuetking day and accrue a balance
of time worked.
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2.1.2 In such cases the additional hours are unpaidten#inployee will be entitled to
take time in lieu on the basis of one hour for eadtiitional hour worked.

2.1.3 A maximum of 76 hours time in lieu may be accrued.

2.1.4 The taking of time off in lieu will be by mutualrangement between the Employee

and the Employer.

2.1.5 The Employee will be paid an amount equivalentrip @ccrued time in lieu at the
cessation of employment for whatever reason theaties occurs.

2.1.6 Subject to the approval of the Employer the Emptaysy choose to work on a
public holiday and receive a leave credit of up by which must be taken within
the next 12 months. The time in lieu will be taletithe rate of one hour for each
hour worked.

2.1.7 An Employee who with the agreement of their Emptaebstitutes a public holiday
for another day to observe other religious or caltoccasions of significance to the
Employee will be paid at the ordinary rate of paywork on that public holiday.

2.2 Paid Overtime

2.2.1 The Employer may direct the Employee to work oveetin excess of the normal
working day to meet particular unavoidable work deas. Such work will not be a
regular occurrence, and reasonable notice of tpgnrement to work overtime will
be given.

2.2.2 Where the work is required to be performed outtidespan of 7.00am to 7.00pm
Monday to Friday, or beyond the current rosterirrgragements for Employees who
work shift work, the overtime will be paid overtirmad subject talauses 2.2.3 to
2.2.6

2.2.3 Where the work is unpredictable and the Employenible to provide reasonable
notice, the Employee may only refuse to work owegtivhere this would impose
personal hardship or interfere with an Employearsiy commitments. The
Employee will provide an explanation at the timeeffising the overtime.

2.2.4 The Employer will ensure that work is organiseduich a way that the requirement
to perform overtime is not a regular occurrence.

2.2.5 All paid overtime between Monday to Saturday (edaig public holidays) will be
paid at the rate of 150% of the ordinary rate gf foa the first two hours and 200%
for each additional hour, subject to the maximuiynpent being based on the hourly
rate of the annual salary as follows (formerly ithielpoint of a VPS 3):

Effective date Rate (hourly rate of the annualrgala
1 Mar 2006 $54,819
1 Oct 2006 $56,464
1 Oct 2007 $58,158
1 Oct 2008 $59,903
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2.2.6 All paid overtime on a Sunday (excluding publicitial/s) will be paid at the rate of
200% for each additional hour, subject to the maxmpayment being based on the
hourly rate of the annual salary of $54,819. Skidtk Employees who have already
completed a rostered day of 7.6 hours will be paiettime on a Saturday or Sunday
(excluding public holidays) at 200% for all overémvorked subject to the
maximum payment being based on the annual salédpllass (formerly the
midpoint of a VPS 3):

Effective date Rate (hourly rate of the annualrgala
1 Mar 2006 $54,819
1 Oct 2006 $56,464
1 Oct 2007 $58,158
1 Oct 2008 $59,903
2.2.7 All overtime worked on a public holiday will be jaat the rate of 250% of the

ordinary rate of pay subject to the maximum paynh&itig based on the annual
salary as follows (formerly the midpoint of a VPSS 3

Effective date Rate (hourly rate of the annualrgala
1 Mar 2006 $54,819
1 Oct 2006 $56,464
1 Oct 2007 $58,158
1 Oct 2008 $59,903
2.2.8 All overtime calculations will be rounded up to thext quarter of an hour.
2.2.9 Where the Employee performs overtime work at theatiion of the Employer and

the Employee is not able to utilise the normal nseafrtransport home, the
Employer will organise safe means of transporttierEmployee or on production of
a receipt reimburse the Employee the cost of conmgpinty taxi.

PART 3 - ALLOWANCES
3 CAMPING ALLOWANCE

An Employee required to camp outdoors will be gambmbined incidental/disability
allowance as follows per night to compensate ferabnditions at such a camp:

Effective date Rate per night
1 Mar 2006 $26.50
1 Oct 2006 $27.30
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1 Oct 2007 $28.10

1 Oct 2008 $28.90

4 NON-EMERGENCY STAND-BY

4.1 An Employee who is required by the Employer as phtheir duties to be on stand-by and
available to return within a specified maximum pdrof time to undertake duty outside
their normal hours of duty will be compensatechatrate as follows:

Effective date Rate per night Rate per day andtnigh
1 Mar 2006 $36.50 $72.90
1 Oct 2006 $37.60 $75.10
1 Oct 2007 $38.70 $77.40
1 Oct 2008 $39.90 $79.70

4.2 An Employee who is required to return to work wheenstand-by will be compensated for
each hour or part hour worked, in accordance wighavertime provisions iolause 2 of
this Appendix 9.

4.3 Employees must be paid for a minimum of three h{Birsvhen they are recalled to duty.

4.4  Standby allowances will not apply where standhgxiglicitly incorporated as incidents of
employment into total remuneration or is otherwdiempensated.

5 REMOTE LOCATIONS

5.1 Some of the socio-economic and geographic factbishahave been taken into
consideration in determining the remote statuswbek centre are:

511 distance from a large town;

5.1.2 degree of isolation or distance from shops andsesy

5.1.3 requirements for additional cost of living;

5.1.4 hardships including impact on spouse and children;

5.1.5 availability of standard community facilities eapurches, cultural pursuits,
recreational;

5.1.6 availability of medical facilities;

5.1.7 involvement of family members in delivering Depagmal Services; and

5.1.8 prior demonstrated difficulty in attracting Empl@geto the location.

5.2 Two levels of Remote Location Allowance are avdéaki) Highly Remote and (ii)
Remote.
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5.2.1 The locations are listed below:

RATING NORTH WEST NORTH EAST GIPPSLAND

() Highly Remote | Walpeup Mitta Mitta Bendoc
Underbool Dargo

(i) Remote Piangil Corryong Cann River
Rainbow Swifts Creek
Sea Lake Mallacoota
Speed
Hopetoun
Birchip

5.2.2 The following categories apply:

Remote status

With Dependents
(per annum)

Without Dependents
(per annum)

Attraction payment

(i) Highly Remote

1 Mar 2006 $3,581 - $5,971 $2,508 - $4179 Up t8%2,

1 Oct 2006 $3,688 - $6,150 $2,583 - $4304 Up td6&2,

1 Oct 2007 $3,799 - $6,335 $2,660 - $4433 Up t632,

1 Oct 2008 $3,913 - $6,525 $2,740 - $4566 Up t6 12,

(i) Remote

1 Mar 2006 $2,150 - $3,581 $1,433 - $2,390 Up ta$8.

1 Oct 2006 $2,215 - $3,688 $1,476 - $2,462 Upli@ 3l

1 Oct 2007 $2,281 - $3,799 $1,520 - $2,536 Up (@68

1 Oct 2008 $2,349 - $3,913 $1,566 - $2,612 Up 180K

5.2.3 The categories of locations listed above are ugeddyment of the following

allowances:
5.2.3(a) For Employees in Category (i) and (ii) locationerthis recognition of the
cost and inconvenience of living and working at tbaation through payment
of an allowance in addition to salary. Startinasashould be increased by
an amount of allowance within the range shown énahove table. This
allowance is paid in addition to salary for disdigit associated with living
and working at the remote location, and will cetaske paid when the
Employee ceases to be employed at that remotadacathis allowance is to
be paid in addition to the negotiated startingrgal&tarting salary payments
are to be endorsed by Regional Managers, Instiirextors or Regional
Forestry Victoria Managers.
5.2.3(b) Employees in category (i) and (ii) locations camdition receive a one off

payment of as follows at the commencement of resiel@t the location. This
is an added inducement to attract Employees. RablManagers, Institute
Directors or Regional Forestry Victoria Manageres tarapprove one off
payments:
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6.1.1

6.2

7.2

Effective date Category (i) Category (ii)

1 Mar 2006 Up to $2,390 Up to $1,195
1 Oct 2006 Up to $2,462 Up to $1,231
1 Oct 2007 Up to $2,536 Up to $1,268
1 Oct 2008 Up to $2,612 Up to $1,306

5.2.3(c)  The salary of all existing Employees at Categoraiid (ii) locations be
reviewed, and if necessary adjusted on an individasis, in line with the
principle in this policy of recognising additionadst and inconvenience of
living in remote locations. In undertaking thisiev consideration must be
given to any payments made or being made to Emefoiecompensate them
for remote location. Attraction payments will s paid to existing

Employees.
OVERSEAS ALLOWANCE

When an Employee travels overseas on an Employetisaed trip, the Employer will
provide the Employee with a reasonable allowani# po travel and reimburse any
additional expenses relating to the trip on returhese costs will include:

Accommodation, meals and other incidental expeasssciated with the trip.
Accommodation and meals will be at a standard edgint to that associated with
travel within Australia.

Before travelling the Employer and Employee wiliegyon what is likely to be an
appropriate rate of expenses (taking into accduntufations with the Australian dollar)
and these monies will be advanced to the Employiee fo travel.

PRESCRIBED BURN ALLOWANCE

An Employee deployed to fire line duties at a prigsal burn will be paid an allowance as
follows per hour or part thereof to cover all ditisibs encountered during the operation:

Effective date Rate per hour
1 Mar 2006 $2.90
1 Oct 2006 $3.00
1 Oct 2007 $3.10
1 Oct 2008 $3.20

A “prescribed burh is a fire lit by the Employer in vegetation (n&tier exotic) for

regeneration purposes, wild fire prevention, areparation for plantation development or
wildlife or habitat management. Fuel consumedichsa fire would be in the order of four
tonnes or more per hectare.
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