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into two teams defined by the type of offender for
whom they are responsible.
Five meetings are cancelled by Parliamentary
Services and the parties are still waiting to
commence MOSPS bargaining due to the failure
of the State Government to give the Employer
the go ahead even though our Agreement
expired on 30th June 2008.
Progress is being made on a number of key issues
in bargaining for our new SSO Agreement but
CPSU i s  s t i l l  unable to  prov ide spec i f ics
unfortunately on the negotiations as there is no
firm government offer on the table.
Lack of adequate resources with a high number
of families with children at risk compound the
dif f icul t  issues Child Protection  s taf f  are
exper ienc ing in the Southern region wi th
members indicating they work unreasonable
hours of overtime which is not always paid as
they form a delegation to present data collected
to senior management.
AMES finally receives the OK from the Workplace
Authority on our new Agreement which means that
members will receive pay rises in your pay tomorrow
backdated to 5th February 2008.
Following a review of safety, security and risk
management at the Magistrates Court of
Victoria and the Victorian Administrative Tribunal
(VCAT ) ,  new safe ty  measures  are to  be
introduced for the protection of staff at suburban
Magistrates Courts.
A campaign to protect injured workers is launched as the
Accident Compensation Act review conducted by Peter
Hanks QC is expected to provide the Minister for
WorkCover Tim Holding with his recommendations which
if accepted will significantly disadvantage injured workers
including CPSU members who get injured at work.
The Federal Government initiates a process to review
OHS laws across Australia and CPSU believes that
the Federal Government‘s review must deliver the
highest standard of protection for workers as the
ACTU, VTHC and CPSU provide submissions as part
of the process and an online petition for members to
sign and express support is launched.
CPSU writes to Howard Ronaldson, DIIRD Secretary

seeking action as the Department has been
undergoing organisational change for a considerable
length of time, and there is still no clear indication of
which vacant positions are to be filled, and what
positions are regarded as ‘core’ for the purpose of
replacing staff who resign/retire.
Fingerprinting becomes a mandatory requirement
for employment at VicPol.
A proposal to amalgamate shared services across the public
sector into a new entity known as ‘CenITex’ is announced.
Despite all the agreements to work together that were
reached at last year’s series of meetings with
Commissioner Smith from the Australian Industrial
Relations Commission there’s been little improvement
at WorkCover with issues dragging on for months

without timely responses, consultation on the original
proposal then a refusal to consult on the “revised
after consultation” proposal and no consultation on
some “policy” changes which may have a big impact
on members so at CPSU’s request the parties are
having another meeting with Commissioner Smith,
scheduled for mid September.
CPSU believes that DEECD have sent costings for the
SSO Agreement to Cabinet to be approved, so a pay
offer can finally be made.
Visits to all public prison sites are conducted to present
a talk containing background information about our
upcoming EBA negotiations as well as what’s
happening with Award Modernisation and its impact
on Correctional Officers in our hybrid system

Paid maternity leave is a long overdue economic and
social reform that unions are campaigning to have
introduced as a national scheme next year.

The 18 week scheme recommended by the Productivity
Commission to cover all working women is broadly
supported by the ACTU and would provide a good base
for unions to build on in coming years.

It would allow women to be with their babies without

financial stress or worrying about losing their job. 

Employers would also benefit by reducing re-hiring and
training costs.

Despite the global financial crisis, the ACTU and unions
believe the scheme should be included in the Rudd
Government’s 2009 federal budget.

For more campaign info and to read the ACTU’s PML
submission go to www.actu.asn.au/pml
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LONG OVERDUE

Every year many thousands of Australians get sick, are
injured or die because of their work.

There are currently nine different workplace health and
safety laws operating in Australia.  Unions agree the
system requires reform but it must deliver the highest
standards for harmonized health and safety laws.

A recent review by a Government panel has just released
the first of two reports containing 75 recommendations
for new OHS laws.  While many of the recommendations
will improve the system, others don’t go far enough.

For example, the recommended maximum five year jail
terms for people who cause a workplace death, is higher
than that applying in most states but a drop in standards
for the ACT where there is a 7 year maximum.

Other proposals to increase the maximum fines for
companies and directors who cause death or injury to
workers are positive, but may not be enough to deter
bad employers.

For more information, contact ohs@actu.asn.au or
03 9664 7350

FINES WELCOME

The campaign to abolish the construction industry
watchdog – the Australian Building and Construction
Commission (ABCC) is continuing to highlight the
unfairness of the Howard Government’s laws that
remain. 

The ABCC has draconian powers that include the ability
to summons any person to give evidence. It is an
offence, punishable by up to six month’s jail to refuse to
even give evidence.

But now an independent review by Murray Wilcox QC has

found the ABCC discriminates against construction
workers and infringes their rights. “These rules treat
building workers more harshly than people in other
industries,” the review said. 

Labor changed its policy to abolish the ABCC prior to
winning the 1997 election, and now the Government says
the ABCC will remain until 2010. Unions say this is not
good enough — construction workers deserve to be
treated the same as other workers.  

For more information, visit www.rightsonsite.org.au

ONE LAW FOR ALL 
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SEPTEMBER:
DOJDOJDOJDOJDOJ formally writes to advise CPSU of their worst kept
secret which is a proposed move to implement a
Departmental regionalisation model that will impact
on staff severely and attempt to use the ‘Implementation
of Change’ provision in our Victorian Public Service
Agreement to push ahead with major structural change
to avoid negotiating productivities / compensation as
identified in the Government’s PS wages policy with our
EBA (VPSA06) only 6 months from expiry.
A proposed change to the organisational structure
within the Funding Health and Information Policy
Branch of DHS is received.
A major component in preparing to re-negotiate our
future pay and conditions will be the fire and
emergency provisions detailed in appendix 8 and 9
of our current Victorian Public Service Agreement
2006.  These provisions affect all members in DSE
and DPI as well as members employed in Parks
Victoria and VicForests.
Upcoming VLA Enterprise Bargaining Agreement
negotiations see members complete our claim ideas
worksheet to have a say about their pay.

CPSU requests further information concerning the
proposed position descriptions of all members affected
by the DPI spill-and-fill with union officials meeting
with DPI Secretary Richard Bolt to state that changes to
position descriptions constitute a likely effect upon
employee working conditions and responsibilities; they
are indeed part of the consultative process.
CPSU commences the VPSA’09 preparation for the new
bargaining round by engaging members across Victoria

from Child Protection HSR’s representing offices in
Cheltenham, Dandenong, Frankston and Footscray
from the lack of adequate resources and high number
of families with children at risk and PINs are issued
PV claim that the initiatives they agreed to in our new
Agreement are now too expensive, so they will
therefore not be backfilling vacated positions.
The current dispute between CPSU members and
VicPol regarding the new performance system goes
before the Australian Industrial Relations Commission.
School holiday fun is provided via Gippsland Trades
and Labour Council and all its affiliated unions
through sponsorship of a Family Race Day hosted by
Moe Racing Club.
A proposal to introduce compulsory fitness and/or
medical testing for all staff who perform a fire/
emergency role in DSE in time for the 2008/09 fire
season is received despite our Victorian Public Service
Agreement 2006, stating that fitness and medical
testing are voluntary, and those who participate are
entitled to a higher stand-by allowance in another
agency try on prior to negotiations commencing in
VPSA’09.
The State Government finally releases the Hanks
report into Victoria’s Accident Compensation
system and the timing of its release on Grand Final
eve isn’t the only embarrassment for Labor as the
report contains many regressive recommendations
that will make life harder for injured workers.
ACFE approach CPSU with the intention of
establishing a JCC to provide a regular forum for
CPSU organisers, members and ACFE/DPCD
management to discuss issues of concern and ways
of proactively developing ACFE.
DOT proposes to temporarily relocate three VTD
teams to relieve the workspace shortages and desk
sharing issues at Blackwood Street.

OCTOBER:
A proposal to restructure the Community Programs –
Housing Team in DHS is received.
Notification of the impending closure of AMES
Auburn site is received.
A special briefing is held in the Storey Hall Auditorium
at RMIT of all union workplace and health and safety
reps about the current review of the Accident
Compensation laws and the regressive

to ascertain the scope of the items and issues they believe
need to be addressed about pay and entitlements.
The consultation process for the changes to the structure
of SSSOs in schools from Strengthening Student Support
is to be lengthy to give all SSSOs the opportunity to
feedback their thoughts on DEECD’s proposal.
Departmental Secretary Richard Bolt refused to
guarantee no job losses as a result of his restructure
which, as CPSU has already told DPI, is in
contradiction with the Premier’s recent assurances to
CPSU and the community that Labor’s election savings
policy will not result in any public sector job cuts.
A proposed restructure to the FL&M Division within
DOT, sees members submit lengthy feedback to the
Department with most suggestions being
incorporated.
DHS Management refuse to offer any reasonable
alternative remedy to address the OHS issues raised

recommendations that will make life harder for injured
workers if adopted by the State Government.
CPSU lodges a dispute in the Australian Industrial
Relations Commission over the recently announced
DPI restructure after an attempt to push through
change is exposed as DPI claims that CPSU had in
fact agreed to implement change in several affected
sites and projects.
Advice of a further proposed changes to the hours of
operation of the VSA Helpline is received with a
proposal that hours be extended from 8 am to 11
pm., Monday to Friday, excluding public holidays
and this will be an extra seven hours per day and two
part-time and/or casual staff will be rostered for the
extra period.
Snob’s Creek members hold a very successful
community meeting about the recent announcement
to restructure DPI’s facilities which would see 11 staff
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either relocated to Queenscliff or redeployed within
the public service having an undeniably detrimental
impact upon members and their families who would
be uprooted from their local community.
The last salary increase arising from our VPSA’06
is due and delivers hundreds of extra dollars for ALL
VPS employees and is in addition to progression
payments under the VPS Career Structure.
Proposed staff cuts at La Trobe University arise when
the University Executive decide that it needs to cut
costs to remain functional and it wants to do that, if
possible, without forced redundancies.
Notification from DHS Child Protection to advise
they want to implement a new position which is that
of a NW Region Principal Practitioner is received.
Through the recommendations of Commissioner
Smith, DPI and CPSU agree to a vacancy
management process (including a “matching”
process) and a grievance process as well as paid time
release of up to two days for those members
contributing to the restructure alternative proposal.
CPSU receives notification from the Director of Public
Health Branch of a proposal to reorganize DHS work
units including a restructure of the Communicable
Disease Prevention and Control Unit and the Office
of the Director.
After many months of intense negotiations, CPSU
and the other unions have just reached an in-principle
agreement with DEECD on the pay and conditions to
apply to Education Support staff until April 2012.
CPSU is advised by DEECD that Victorian KODE
schools will be closing and seeks an urgent meeting
with senior management to find out what is actually
proposed.
VicHealth members are urged to vote yes for their
new proposed Agreement which will vary and extend
the current Agreement and nominally expire in June
2009
The proposed move to Docklands, the problem of

inconsistent performance management, as well as
out of date position descriptions is raised with the
Plumbing Industry Commission.
Not satisfied with proposing a real wage cut in their
pay offer, VWA management is also seeking to have
any increase, and any other improved conditions,
paid for by trade-offs in any new Agreement.  Suffice
to say a wide gap exists between our claims and
WorkCover’s offer.
CPSU writes to Premier John Brumby with an outline of
the claims and issues union members seek to negotiate
into our next Victorian Public Service Agreement
due in early 2009.  CPSU will now be conducting
preliminary meetings with Workforce Victoria, the State
Government’s lead organisation for the bargaining.
A Prisons’ Division Training Conference is held for
Local Group representatives from every Prison in
Victoria both public and private and is addressed by
the Hon Bob Cameron MP State Minister for
Corrections and Jan Shuard A/Commissioner for
Corrections.
In line with advice received from the Police Association
and pending the outcome of the ombudsman’s
enquiry into their complaint, CPSU informs VicPol
members that while we regard the Instruction as
unreasonable, it is a mandatory requirement and
therefore they should comply with the Instruction.
The State Government lodges writs in the Federal Court
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4. Family Friendly
When Allan Rampal moved his young family to
Apollo Bay in the early 1980s to take up a post
with Parks Victoria he couldn’t believe his luck.

“I’m living smack between a stunning coast
and some of the most magnificent forests in the
land.”

Nearly 30 years on he’s still relishing the
charms of being connected to the rural township
with spectacular bushland at his doorstep.

“It’s a combination of the landscape, the
community and the greater circle of people
within PV that I am exposed to,” he says.

“I am lucky enough to be able to work from
a location that has now become home and
provides peace and tranquillity compared to
the pressures of a large urban city.”

Although Allan’s job at Parks Victoria has
changed over the years, starting as first ranger
in charge of the Otway National Park to now
working as regional coordinator for the Natural
Values program, he and wife Faye feel
privileged to have raised their three children
among a tight knit community with vast
opportunity for family adventure a stone’s throw
away.

“We often camp at Blanket Bay, which is only
45 minutes from our doorstep – no traffic jams
or Westgate vehicle breakdowns here!

If we want to go for a day walk or longer the
Great Ocean Walk is at our doorstep, and
when the weather is warmer a swim after work
is a five minute walk away.

It doesn’t get any better than that.”
And as Allan approaches the twilight of his

career, CPSU’s new EBA brings welcome
rewards.

“The benefits are those that will allow me
better to plan for retirement,” he says.

“In particular the salary sacrifice and
improved leave arrangements coupled with
increases in salary range.”

While Allan has spent his working life
managing some of the country’s most beautiful
natural environment, he’s pleased to see the
new EBA is looking after another prized
commodity.

“In general it seems the EBA is a lot more
orientated towards staff and their welfare, a
good outcome considering people are the most
precious resource that PV manages,” he says.

Allan Rampal, - West Region “no traffic jams or Westgate vehicle”

Right: “the Great Ocean Walk is at our
doorstep”

5. Island Getaway
When Leo op den Brouw was looking for a
change of pace from his self-employed job as
a plumber, the opportunity to work as a
Lighthouse Caretaker on secluded Gabo Island
provided just the answer.

“It is truly a unique job with a unique set of
challenges and rewards,” says Leo, who shares
the job with Bob Fisher in a month on month off
rotation.

“I love the open spaces, the incessant
movement of the ocean, the distance from the
world’s conflicts and worries, the challenges
and responsibility of dealing with problems
thrown at me and relying on my own ability and
initiative to resolve them.”

Leo’s job requires many hats, from that of
weather observer, island watchdog,
maintenance operator, to tour guide and
entertainer of island guests.

Leo op den Brouw, Gabo Island Light Station Caretaker – “It is truly a unique job with a
unique set of challenges and rewards,” Continued Page 6
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seeking unspecified damages for illegal industrial action
against 35 of our expert forensic scientists who are
employed by VicPol at the State Forensic Science Centre
in Macleod after pursuing health and safety remedies to
ongoing bullying and harassment.
DPI agrees with the Expression of Interest Process for
Spill-and-Fill procedures circulated by CPSU to
members and confirmed following last Friday’s
conference in the Australian Industrial Relations
Commission.
The Essential Services Commission undertakes a
review of the administrative and personal assistant needs
of the Commission and recommends a reduction in the
numbers of FTE staff, changes to administrative support
roles and other changes to processes.
CPSU is working on a new classification structure in
the next 2 months that will incorporate the 1%
performance pay in a new incremental salary structure
for AMES employees which is derived from the non-
executive career structure for the Victorian Public
Service and will be comprised of six separate grade
levels.

VITAL STATS:
 CPSU has 70 EBA’s, 15,000 members and

4,400 worksites across Victoria and NSW.
 1,398 new members recruited this year up

from 1,234 new members last year.
 A net growth of 4,579 members (representing

a 57% increase) since 1 January 2000.
 8 Enterprise Bargaining Agreements

negotiated for members this year. (12 in 2007).
 609 applications for representation from

members were received this year. (503 in 2007)
 297 implementation of change advice letters

received from agencies this year. (294 in 2007)
 Operating surplus for the 07/08 financial

year of $148,188 (30 June 2007: surplus of
$464,976).

NOVEMBER:
Off and Racing for all Museum staff this Cup Week
as meetings are held to develop our claims in
preparation to bargain for our new Union Collective
Agreement (the SPA or EBA).
CPSU meets with Departmental representatives from
CV/ DoJ to commence the consultation process
involved in the review of the current Corrections
Regulations after CV advise of the need to review
the regulations from the sunset provisions and from
the application of the regulations to take into account
both the Human Rights Charter and some emerging
issues in the prisons, such as smoking, computer use
etc.
Advice is received about a proposal to integrate the
Corporate Services, Desktop Support and Web
Communications for Mental Health and Drugs,
Metropolitan Health and Aged Care Services, and
Rural and Regional Health and Aged Care Services
at DHS 50 Lonsdale Street.
Negotiations at Fulham for their EBA commence
as CPSU seeks the r ight to represent our
members at GSL Transport for their EBA as
Management are denying us right of entry.
Victorian Unions host our annual race day at
Cranbourne to complete a tough year and this year
it’s combined with a Xmas party for families with
amusement rides for the kids.
DEECD puts our Agreement to a vote at schools which
is welcome news to SSOsSSOsSSOsSSOsSSOs who have been awaiting the
first instalment of their much anticipated pay rises.
Our Parliamentary Officers Agreement is due to
expire early next year and a meeting is held to consider
our log of claims with the Government offering to
retain the nexus between the pay and classification
outcomes of Public Servants and Parliament staff.
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Bill shares WorkSafe HSR of
the Year Award

This is the second year in a row that Sherie
Patterson, a Laboratory Technician, will join
other staff and students from Bayside College
to walk the Kokoda Track.

Having no family history or association with
the Track Sherie’s initial interest came simply
from the physical challenge the Track presented
plus the opportunity to work closely with students
from Bayside College to achieve a common
goal.

“Once I read more about Kokoda, I
developed an understanding and appreciation
of the Australians who fought there,” she says.

Sherie now proudly attends the ANZAC Day
dawn service with great admiration for the men
who fought.

“The chance to meet the last living Fuzzy
Wuzzy Angel was a unique and humbling
experience.”

“The Track was a physical, emotional and
psychological challenge for everyone and
although I was aware of the physical challenge,
I never imagined the emotional and
psychological aspects of the trek,” she says.

“I felt immense pride in the group as we
completed the walk.”

“It was a terrif ic achievement which
hopefully will drive the students (& myself)
in future pursuits and will be remembered
forever.”

Walking Kokoda!

Sherie visits the single classroom at Nagi School in PNG

Youth Jus t ice  Worker  Wi l l iam (B i l l )
Thomson works the night shi f t  at the
Melbourne Youth Justice Centre and has
worked for DHS and been a CPSU member
for more than 15 years.

Bill was responsible for initiating HSR
forums within DHS to promote information
exchange and support for all HSRs and
has lead on health and safety initiatives at
the MYJC.

The Awards were held in late October and
topped off a huge and successful Work Safe
Week with Awards being presented to eight
recipients in front of guests at a gala event held
at Crown Palladium.

There were 134 entries with 25 finalists in
this year’s Awards from which Bill and the other
seven recipients were chosen.

Each finalist and Award recipient sets
new standards of safety at work. Their
dedication, commitment and leadership
are inspirational.

Bill encourages others to become a HSR
and improve your workplace for all.
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Yet, it’s his responsibility in caring for the
lighthouse, built in 1862 from granite cut on
the island, that Leo takes the greatest pride.

“I gain great satisfaction from the knowledge
that I am contributing to the preservation of
one of Australia’s iconic Marine Heritage
structures,” he says.

“Much of what I do is following in the footsteps
of dozens of light keepers who have lived on the
island.”

Although Leo loves the extraordinary
quirkiness of his job, he admits the reality of life
on the island can be testing.

Gabo Island, 13 kilometres off the coast of
Mallacoota, juts out into the eastern corner of Bass
Strait and is exposed to the full force of the weather.

“I have witnessed some terrific storms and it
is not uncommon to have difficulty walking
around due to the wind strength,” says Leo.

“There are many incidents to relate that are
due to storms, wind and swells.

These range from boats in distress, people
stuck on the island and damage to buildings
and infrastructure.”

As well as the treacherous weather, the
monthly rotations are disruptive to life off the
island, and loneliness is a constant battle as
Leo can commonly go two weeks without seeing
another person.

Gabo Island - “Sometimes it seems idyllic and the best place on earth at other times ….”

5. Island Getaway (Continued)

“Living and working on the Island produces
many challenges for a range of reasons,” says
Leo.

“Sometimes it seems idyllic and the best place
on earth and at other times you want to be
anywhere else other than stuck out there.

But often when you are feeling down in the
dumps you might see something grim on the
news or witness some weather phenomena or
the wildlife produces a spectacle, and it feels
like a pretty good place to be.”

Leo has been on the island for eight years
and says while pursuing hobbies has helped
him deal with the isolation; the support of Parks
Victoria has been the key to him remaining
happy in the job for so long.

“The main reason I continue to enjoy living
and working out there is because of the terrific

support I get from my supervisor and ranger in
charge,” says Leo.

“Their efforts have been crucial to the
wellbeing of the caretakers.”

6. An Eye for Beauty

After  19 years as a working as a Parks Victoria
ranger Elaine Thomas is as enthusiastic as ever
about her role in preserving the state’s beautiful
parkland for future generations.

With global warming threatening some of
our most precious and fragile ecosystems,
Elaine, a ranger at Mt Beauty Alpine National
Park, is ready to step up to the challenge in
monitoring and managing the effects of climate
change.

“Global warming is a real factor in the alps
and it’s going to be interesting to monitor the
changes that occur as a result – and working
with the scientific community as they do this,”
she says.

“I love being actively involved with on-ground
conservation works. I like to think I am making
a difference and having an influence on the
long term conservation of Australia’s precious
and rare alpine environment.”

Elaine thrives in working among a team of
dedicated rangers and revels in the opportunity
to share skills and ideas.

She’s aspiring to participate in work
exchange programs overseas to further her
experience and counts her involvement in
organising the fourth International Ranger
Federation World Ranger Congress that was
held in 2003 at Wilsons Promontory National
Park as one of the highlights of her career.

“Over 150 rangers from over 25 countries
spent a week together at the Prom talking park
management.

Very inspirational!”

Elaine has been in Mt Beauty for just over two
years, arriving with her partner Mick (also a
Parks Victoria ranger), after a 10 year post at
Wilsons Promontory, and the stunning township
at the foot of Mt Bogong has captured her
heart.

“It’s a great location – surrounded by the
mountains with views of snow covered peaks,”
says Elaine.

“It’s a very active community – skiing in the
winter, hiking or bike riding in summer.

Elaine Thomas, Park Ranger, Mt Beauty Alpine National Park

We have bought a block of land and are
about to build a house, so Mt Beauty is probably
the place we will ‘retire’.”

While Mt Beauty is where she’s settled, Elaine
feels fortunate to have also worked in some of
Victoria’s most spectacular parks, including the
Mornington Peninsula, the Dandenongs and
the Snowy River National Park and is thankful
for the efforts of Parks Victoria union members
in negotiating conditions which make her feel
like her work is valued.
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ALL our Schools across Victoria celebrated the contribution and
achievements made to their communities by School Services
Officers last month and here’s a few snaps of the festivities.

Recognition Week


