
New work laws and you

The changes to industrial
relations laws all Australians

must know about.

New
Industrial
Relations
Laws

Many working families, on the other hand, have been
struggling just to keep their heads above water.  
The Government’s industrial relations laws will only
make things harder.   

* ANU and Oxford University research 2006

Working families worse off

Unions protect their
members at work
With these laws in place it is more important than ever that
people belong to a union.

Union workplaces deliver better pay and stronger conditions
for workers.

Collective bargaining has set the standard for workers across
the economy for over 100 years. 

If attempts are made to change your pay and conditions you
need someone who can support you.

What you can do...

INFORM your work colleagues, family and friends about the
Government’s industrial relations laws by giving them a copy of
this flyer.

SIGN ON to the ACTU campaign website and receive regular
campaign updates at www.rightsatwork.com.au

BE ACTIVE through your union – strong unions are the best
way to protect your rights at work.

JOIN a union if you are not already a member  - call the ACTU
Hotline to find out how.

DONATE to the ACTU campaign at www.rightsatwork.com.au
so that unions can continue to take our message to the public
through our TV advertisements.

FIND OUT MORE about your rights and our campaign by
calling the ACTU.
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What I say

‘The best thing you can do to
protect you and your family from

the impact of these laws is to
become a union member. ’

GREG COMBET ACTU SECRETARY

Benefits for big corporations
but harder for ordinary
working families
The Government claims its new industrial
relations laws will benefit the Australian
economy.  But it has produced no credible
evidence to support this claim.

It is true that the new industrial relations laws will have
big benefits for large corporations.  That is why the laws
are being supported by business groups like the Business
Council of Australia (BCA) which represents Australia’s
top 100 chief executives.

But the large corporations and their executives have
already benefited a lot with CEO salaries rising by
396% since 1992.*

 



Fewer rights for Australian workers

The Federal Government has introduced new
industrial relations laws for all Australian workers.

The laws benefit employers by reducing the rights of  working
Australians.

The laws were introduced despite overwhelming opposition
from the community, churches and unions.

The Federal Government, with support from big business
groups, wants individual contracts, called Australian
Workplace Agreements (AWAs) to be the most common
form of agreement for workers in the future.
AWAs only have to include the five basic conditions (listed on the
opposite page) and can permanently remove many conditions
you currently enjoy.
An employer is now allowed to force workers to sign an AWA
to get a job. Any employee can also be asked to sign an AWA
regardless of whether another agreement is already in place
at your work.

BE CAREFUL. Some employers may offer workers a pay rise to
sign their first individual contract. But experience shows that

important conditions are traded away and pay rises are
almost always much harder to get in future contracts.

Collective Bargaining 
- Still the best choice for working people

Collective bargaining, where workers gather together in their
union to negotiate an agreement with an employer, is going to
be harder under the new system.
But it is still the best option.  Through collective bargaining union
members earn an average of 15% or $118 a week more than
non-union workers.*
Collective bargaining sets the standard for all workers across the
community – in individual workplaces, in industries and in the
economy as a whole. * Australian Bureau of Statistics figures

Work conditions up for grabs

One of the most important changes of the new
laws is to make it harder for Australian workers to
maintain their wages and conditions.

Under the new laws any new workplace agreement will
only have to include five basic conditions:
• A minimum wage – currently $12.75 per hour (less

for workers under 21)
• Annual Leave of 4 weeks per year – 2 weeks of 

which can be cashed out
• Sick/Carers’ Leave of 10 days per annum
• A 38 ordinary hour working week – which can be 

averaged out to avoid the payment of overtime 
• Unpaid Parental Leave of 52 weeks

The Federal Government has said that anything in excess of
these minimum conditions is now up for grabs.    

That means many of  the conditions which are now included
in your award or enterprise agreement are no longer
guaranteed including rostered days off, public holidays,
overtime payments and penalty rates.

What I Say

“Taking away the rights of
working people – like job

security and protection
from unfair dismissal –
is a threat to every
working family.”

What I Say

“Why does the government want
to put in place new laws

that attack the wages
and conditions that
families rely on?”

What should I do
If you or your colleagues at work are asked to sign
an AWA individual contract by your employer:
• don’t sign
• ask for some time to consider the contract 
• immediately contact your union or the ACTU

More Individual Contracts 

The laws:
• Remove protection from unfair dismissal for 

millions of workers.
• Make it easier for employers to push workers 

onto individual contracts that undercut take 
home pay and employment conditions.

• Strip back award conditions.  
• Make it easier for employers to cut penalty rates,

overtime pay, holiday loadings, public holidays, 
redundancy pay and work allowances. 

• Make many ordinary union activities illegal. 
• Reduce the power of the Industrial Relations 

Commission.
• Change the way minimum wages are set to 

make them lower.


